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DIVISION OVERVIEW
TECHNICAL SAFETY

 Technical Safety promotes, verifies, and 
enforces safety requirements for technical 
products in workplaces and public spaces.

 This commitment is essential for protecting 
public safety, preventing incidents, and 
ensuring compliance with the latest safety 
regulations and best practices.



SECTIONS
TECHNICAL SAFETY

Amusements Boilers & Pressure 
Equipment Crane Operators Electrical Safety

Elevators & Lifts Fuel Safety Power Engineers

The Technical Safety Division works with its partners, clients, and interested parties
to achieve regulatory compliance for:



HOW WE DELIVER…
TECHNICAL SAFETY

Compliance

Permitting & Licensing Technical Support & 
Optimization

Policy & Risk AnalysisSafety-Minded 
Collaboration



TECHNICAL SAFETY

TOOLS / RESOURCES
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OCCUPATIONAL HEALTH & SAFETY

OHS OFFICE LOCATIONS

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
  
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 

 
 
 
 

 
   
   

   

Northern 
218 MacSween St., Port Hawkesbury 
1030 Upper Prince St., Sydney 

Northern Region 
187 Terra Cotta Dr., New Glasgow  
60 Lorne St., Suite 8, Truro                

Southwest 
197 Dufferin St., Bridgewater 
5 Shyla Dr., Kentville 
10 Starrs Rd., Yarmouth 

Central Region 
1505 Barrington St., 3rd Floor, Halifax 
103 Garland Av. 3rd Floor, Dartmouth Yarmouth 
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OCCUPATIONAL HEALTH & SAFETY

STRATEGIC GOALS

 Increase safety through service delivery 
excellence

 Develop a positive workplace culture

 Build collaborative partnerships and 
relationships

PATHWAYS TO COMPLIANCE



OCCUPATIONAL HEALTH & SAFETY

DEVELOPING OUR COMPLIANCE PLAN

Purpose

 Work within priority sectors to support 
the achievement of compliance and 
assist in reducing harm/losses caused 
by various workplace hazards and risks

 Effectively allocate our resources to 
areas where we could potentially have 
the greatest impacts

 Apply a more systematic, objective, and 
evidence-based approach

Approach

 Applying a strategic lens that honors 
existing relationships and builds new 
one

 Using data (qualitative and quantitative) 
to inform prioritization of inspection 
focus areas

 Identifying emerging trends and leaving 
space to pivot as new opportunities are 
identified

 Developing inspection/project work to 
achieve both short and long-term 
desired outcomes

 Ensuring that our “Pathways to 
Compliance” is maintained as the 
foundation for our compliance work

Selection

 Sectors and employers were selected 
using a risk-based approach, based on:

 Our internal compliance data
 WCB data
 Market data
 Ongoing compliance work 

(maintaining current relationships)
 New work (building new relations)

 Our Compliance Plan work spans the 
fiscal year and is reviewed regularly to 
allow us to adjust as needed. 



Engineering
& Science



P.Eng CRSP ROH CIH RSO M.Sc. B.Eng

ENGINEERING & SCIENCE

SECTION OVERVIEW

Mining 
Inspectors

OHS 
Engineers

Mining 
Engineers

Mechanical 
Engineer

Occupational 
Hygienists

Electrical 
Engineer

Mining 
Inspectors

OHS 
Engineers

Mining 
Engineers

Mechanical 
Engineer

Occupational 
Hygienists

Electrical 
Engineer



PROGRAM Codes of 
Practice

Radiation 
Safety

Disease 
Prevention

Acute 
Health 

Hazards

Chronic 
Health 

Hazards

Combustible 
Dust Underground 

Mining

Surface 
Mining

Deviations

WHMIS

Healthcare

Standards
Labour 
Mobility

Regulation 
Amendments

Arenas

Research

Blasting 
Safety

Offshore 
Accord

Biohazards

Policy

Renewable 
Energy

Construction

ENGINEERING & SCIENCE

MSIs

Extreme 
Heat and 

Cold

Prevention

SupportCompliance



Policy

 WHMIS Regulations

 Codes and Standards

 Occupational Health

 TLV Annual Updates

 Blasting

 Renewable Energy

 Safety and Mobility

Mining and Quarries

 Underground Mine 
Inspections, Filings & 
Approvals

 Blasting: Special Case 
Blasting Applications

 Blasting: Incidents

 Mine Rescue Exercise

 Pits and Quarries

Occupational Health

 Cannabis Manufacturing

 Radon Gas

 WHMIS

 Healthcare

 Sun Safety

 Patient Lift (Safety Bulletin)

 Carbon Monoxide (New 
Guide)

 Respirator Guide (New 
Guide)

Interesting Work

 Hoists (Webinar)

 Dalhousie University 
Engineering Capstone

 Engineers Nova Scotia

 Provincial Pre-Storm 
Preparation Committee

 Nova SAFE Content

 Respirators

 Heat Stress and Cold 
Stress

 Noise

ENGINEERING & SCIENCE

AREAS OF FOCUS
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AWARENESS & OUTREACH

NOVA SAFE

NovaSAFE.ca

Scan the QR code or visit

Safety Information
Made Simple

Plain language summaries

Helpful definitions

Additional resources

Direct links to legislation



AWARENESS & OUTREACH

TOOLS / RESOURCESStay informed about workplace 
and technical safety. Join the 
Safety Branch Contact List.

Subscribe today.

Videos available in 
English/French, 

including additional 
multilanguage options.



AWARENESS & OUTREACH

GUIDES & BROCHURES





BACKGROUND

PREVENTING WORKPLACE 
HARASSMENT ENGAGEMENT

STRONGER WORKPLACES
FOR NOVA SCOTIA ACT

HARASSMENT IN THE
WORKPLACE REGULATIONS



What is your level of awareness around the 
new Harassment in the Workplace 
regulations?

 Does your workplace have a harassment 
prevention policy?

VIEW RESULTS

AWARENESS
SCAN TO PARTICIPATE

 If yes, have you received any training on the 
harassment prevention policy?

QUESTION 2

RESPONSES ARE ANONYMOUS

QUESTION 1

https://docs.google.com/forms/d/1BBVg1GkSTDBL1A2O4jxAmm-bjQSWMG6KRXgN5scrvgk/viewanalytics


EMPLOYERS

All Nova Scotia workplaces must:

 Include a process for reporting harassment

 Have a harassment policy

 Include a clear definition and statement of commitment

 Ensure a fair investigation process

 Provide employee training

 Review the policy regularly

PreventWorkplaceHarassment.caLEARN MORE:



EMPLOYERS

Harassment Doesn't Always Come from Inside Your Workplace

 A worker's own family member, ex-partner, or former employee

 Customers, clients, patients, students, or parents

 Tenants, members of the public, or people visiting your worksite

 Contractors, suppliers, or vendors

PreventWorkplaceHarassment.caLEARN MORE:

Protecting Your Workers from Harassment



EMPLOYERS

6 Practical Steps to Address Third-Party Harassment

4. Train for Real Situations

1. Know Where the Risk Lives

2. Make Your Policy Coverage Clear

5. Make Reporting Easy and Safe

3. Set Expectations for Clients and Visitors

6. Act When It Happens

PreventWorkplaceHarassment.caLEARN MORE:



EMPLOYEES

Know your role in prevention:

 Ask your manager where to find your workplace 
harassment policy

 Understand how to report or respond to 
harassment

 Speak with your manager/supervisor, Health and 
Safety Representative, or Joint Occupational 
Health and Safety Committee (JOHSC) if you 
have questions

PreventWorkplaceHarassment.caLEARN MORE:



ANALYTICS

Preventing Workplace Harassment Questions Yes No Compliance
1. Does the employer have a workplace harassment prevention policy? 334 489 41%
2. Does the policy meet the requirements of the regulations? 296 504 37%
3. Is there a procedure for reporting workplace harassment? 302 505 37%
4. Is there a procedure for investigating workplace harassment? 299 507 37%
5. Does the employer ensure that employees are trained on the workplace 

harassment prevention policy? 294 512 37%

6. Does the employer ensure that employees are trained on how to recognize, 
prevent and respond to workplace harassment? 291 516 36%

REPORTING PERIOD: SEPTEMBER 1, 2025 – AUGUST 11, 2026

38%
COMPLIANT

62%
NON-COMPLIANT

WITH HARASSMENT INCLUDED
984 PROACTIVE INSPECTIONS

ALL INDUSTRIES



ANALYTICS

REPORTING PERIOD: SEPTEMBER 1, 2025 – AUGUST 11, 2026
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Rate of Occurrence Number of Inspections



ANALYTICS

REPORTING PERIOD: SEPTEMBER 1, 2025 – JULY 31, 2026
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ANALYTICS

REPORTING PERIOD: SEPTEMBER 1, 2025 – AUGUST 11, 2026

492 COMPLAINTS RECEIVED

ALL INDUSTRIES

Rate of Occurrence Number of Complaints
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ANALYTICS

REPORTING PERIOD: SEPTEMBER 1, 2025 – JULY 31, 2026
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TOOLS & RESOURCES

VISIT WEBSITE

PreventWorkplaceHarassment.ca

 Find helpful information and resources on 
Harassment in the Workplace regulations, 
employer requirements, and workplace roles 
and responsibilities.

https://preventworkplaceharassment.ca/


TOOLS & RESOURCES

GUIDE FOR EMPLOYERS TOOLBOX TALKS

POSTER

PreventWorkplaceHarassment.caLEARN MORE: VIEW RESOURCES

https://preventworkplaceharassment.ca/resources


TOOLS & RESOURCES

PreventWorkplaceHarassment.caLEARN MORE: VIEW RESOURCES

An online portal for skills 
development in Nova Scotia, 
with hundreds of free
online courses.

Our partnership with CCOHS 
provides Nova Scotians 
access to eight free courses 
per year.

https://preventworkplaceharassment.ca/resources
https://www.ccohs.ca/catalog/courses_list_nova.php
https://skillsonlinens.skillspass.com/
https://humanrights.novascotia.ca/education-training/free-online-training


TOOLS & RESOURCES

PreventWorkplaceHarassment.caLEARN MORE:

NEW TOPIC

Plain language summaries

Helpful definitions

Additional resources

Direct links to legislation

HARASSMENT

NovaSAFE.ca

NEW COURSE

SkillsOnlineNS.ca

Learn how to recognize, 
prevent and respond to 
workplace harassment.

FREE ONLINE COURSE



GUIDANCE

VIEW RESULTS

SCAN TO PARTICIPATE

RESPONSES ARE ANONYMOUS

 What are the biggest challenges you face with 
preventing harassment in the workplace?

QUESTION 3

 What is the best way for the Safety Branch to 
connect with workplaces to make them aware of 
new safety regulations or updates?

QUESTION 2

 What areas of the Harassment in the Workplace 
regulations do you need further clarity, direction 
or support?

QUESTION 1

https://docs.google.com/forms/d/1URjCow6BPWMzuQt6GnnubYP9cmyP0CgslqQ4fA-ga7c/viewanalytics


Who’s involved?

Who’s involved?

•Employers

•WCB Nova Scotia

•Safety Associations

•Industry Associations

•Government of Nova Scotia

•Unions

•Workers and Supervisors

•Advisors and Subject Matter
Experts



REPORT INFORMATION SHEET WEBSITE



Any questions?
Thank you!

SafetyBranch.ca

SUBSCRIBE to
the Safety Branch
Contact List
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