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Land Acknowledgments

We recognize that our work at AMANS and 
the work of our members, takes place in 
Mi’kma’ki, the ancestral territory of the 
Mi’kmaq people. 

We recognize and respect the history, 
language, and culture of the Mi'kmaq and 
all Indigenous peoples whose presence 
continues to enrich our communities.

As Treaty People, we are inspired and 
committed to improving the lives of 
everyone who resides here through this 
work that we do together.
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We would like to recognize that Nova 
Scotia is home to over 50 African Nova 
Scotian communities, who’s culture, 
heritage and histories have been and 
remain a key part of this province for more 
than 400 years. 

We honour and offer gratitude to those 
ancestors of African descent who came 
before us to this land.

Recognition of People of 
African Descent 
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Vison, Mission, and Outcomes: 

Vision: Municipalities and villages have the supports needed for full citizen participation in their communities in ways that are meaningful, 

free of barriers and biases. 

Mission: To enhance the existing Equity, Anti-Racism and Accessibility capacity building supports and develop strategies to provide 

specialized and targeted capacity building supports for municipalities that will aid them in meeting the commitments of their plans in 
accordance with the Accessibility Act and the Dismantling Racism and Hate Act.

Outcomes:

• Support municipalities and villages to develop and deliver equity and anti-racism plans, as well as updated accessibility plans by 

April 1, 2025. This includes providing resources, templates, and grants to support municipalities and villages in meeting their 
obligations as prescribed public sector bodies. 

• Strengthen partnerships among municipalities and villages, and with supporting organizations, to enhance collaboration in equity, 

anti-racism and accessibility capacity building (e.g., collaboration on joint plans, sharing of resources and planning documents).
• Evaluate the impact of dedicated resources for municipalities and villages and capture best practices to share as resources for 

other prescribed public sector bodies.
• Support municipalities and villages to develop and deliver updated Equity, Anti-racism and Accessibility plans by April 1, 2028. 

AMANS Municipal Equity, Anti-Racism & 
Accessibility Support Program

https://nslegislature.ca/legc/bills/62nd_3rd/3rd_read/b059.htm
https://nslegislature.ca/sites/default/files/legc/statutes/dismantling%20racism%20and%20hate.pdf
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• Office of Equity and Anti-Racism has created the Equity and Anti-Racism Strategy that will address systemic hate and racism and 

build more equitable communities.

• Accessibility Directorate: Access by Design is the strategy for developing the Standards in Built Environment, Education, Employment, 

Goods and Services, Information and Communications, Transportation and the supports for implementation.

• Department of Municipal Affairs and Housing

• Accessible Confident Employers (ACE) Advisory Committee with the lead organization Sea Change CoLab - offer regular, free training 

to support Municipalities becoming confident in accessibility matters in the workplace and communities. These sessions are offered in-

person, virtual and self-paced.

• The Disability Partnership network whose mission is to foster collaboration, break down barriers, and create a strong, united disability 

community in Nova Scotia.

Partnerships

https://www.novascotia.ca/just/publications/docs/equity-and-anti-racism-strategy.pdf
https://novascotia.ca/accessibility/access-by-design/
https://seachangecolab.com/
https://disabilitypartnership.ca/
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In progress:

• African Nova Scotian Affairs

• Nova Scotia Human Rights Commission

• The Office of L'Nu Affairs

• Department of Labour, Skills and Immigration

Partnerships
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Legislated Requirements
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AMANS Equity and Anti-Racism Survey 
Results - Engagement
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AMANS Equity and Anti-Racism Survey 
Results - Budgeting
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AMANS Equity and Anti-Racism Survey 
Results - Consultation
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Program Offerings in 2024:

• AMANS Equity, Anti-Racism and Accessibility Survey: updated survey issued to understand and identify the 

supports/resources required for the Municipalities and Villages to create their plans. Through the survey responses, AMANS 

will provide specified education, training, tools and resources to support Municipalities and Villages fulfill their requirements.

• Community of Practice for Equity Leads that meets virtually once a month to discuss topics relevant to the work

• Community of Practice Equity Leads group email to ask questions, share resources, seek and provide support related to 

the Equity, Anti-Racism and Accessibility Plans

• Individualized support for Municipalities as needed, in person or virtually to help meet the obligations

• Lunch and Learns are virtual learning sessions led by organizations and first-person voices from the community, with the 

goal to inform on various topics and resources relating to inclusion, diversity, and accessibility.

• Equity Anti-Racism Self-Assessment Tool: AMANS staff are supporting Municipalities with their leadership teams with the 
facilitation of this assessment, which is a comprehensive first-step to building Anti-Hate/Racism Plans in Municipalities. This 

tool helps identify areas of improvement where the organization can enhance its commitment to equity and anti-racism and 

begin the process of developing an action plan.

AMANS Municipal Equity, Anti-Racism & 
Accessibility Support Program
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• Monitoring, Evaluation and Learning (MEL) Tool: designed to efficiently evaluate Accessibility Plan progress to help update 
these Plans for April 1, 2025. This tool was created with Leads and expert evaluator Lisa Jacobs, Senior Policy Analyst with the
AD.

• AMANS Audit Tool for the Built Environment: developed by accessibility expert Architect Anne Sinclair for AMANS to help 
Municipalities assess their built environment assets either in house or with contracted services. Can be found on the Municipal-
IDEAS site and AMANS staff are available to support Municipal staff to use it.

• Accessible Communications Training: Regional in-person support with Digital Accessibility and Plain Language expert 
educators. We have done this training in the South Shore, Yarmouth, Antigonish, and Cumberland regions. We have one more 
session to do, possibly in the Annapolis Valley. We are working on an Inclusive Language training next.

• November 20 & 21: AMANS hosted a 2-day Equity, Anti-Racism and Accessibility Symposium for Municipalities

• AMANS Spring & Fall conferences: event programming support; accessibility program awareness, and networking to connect 
with CAO’s on community specific issues and help identify strategies.

AMANS Municipal Equity, Anti-Racism & 
Accessibility Support Program

https://www.municipal-ideas.ca/built-environment-standard
https://www.municipal-ideas.ca/built-environment-standard
https://www.municipal-ideas.ca/municipal-equity-and-anti-racism-symposium-november-20-21
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• To build a comprehensive resource to support Municipalities implementing Accessibility 

and Anti-Racism Plans we have launched the Municipal IDEAS platform. 

• There are project areas, tools, resources, training, education and interactive tools such as 

mapping and forums to allow for Leads and other PPSB's to seek information and 

contribute to information collaboratively throughout the province.

• FAQ's will be added soon to each project area from the Equity Leads group email Q&A's.

• Municipal IDEAS

Municipal IDEAS Website

https://www.municipal-ideas.ca/
https://www.municipal-ideas.ca/
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• Upcoming: 

o Will continue to support Municipalities as requested to meet their April 1st, 2025 deadlines

o Strategizing for 2025/26 Education, Training and Resource development including: 

▪ Community of Practice session topics
▪ Anti-Hate/Racism Training and Resources
▪ Cultural competency 
▪ Regional capacity building and collaboration through topics/training/education
▪ Inclusive Language training
▪ Relationship building with under-represented communities
▪ Grant/funding development opportunities through community engagement & culture 
▪ Lunch 'n Learns

AMANS Municipal Equity, Anti-Racism & 
Accessibility Support Program



Julie Glaser & Roxanne Pereira

Municipal Equity, Anti-Racism and 
Accessibility Support Program

jglaser@amans.ca rpereira@amans.ca

THANK YOU

mailto:Jglaser@amans.ca
mailto:rpereira@amans.ca
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